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OBJECTIVES:

1' Promoting healthy and sustainable policies and planning throughout the Higher Educational
lnstitutions \'

2. Providing healthy working environments
3. Offering healthy and supportive social environments
4. Establishing and improving primary health care \

5. Facilitating personal and social development ,,, I ,

5. Ensuring a healthy and sustainable physical environment 'r,, I .

7. Encouraging wider academic interest and developments in health promotion
8. Developing Iinks with the community

The key objectives of a Health Promoting HEI are:

Encouraging wider academic interest and developments in health p'romotion:
Teaching and research are the core activities of HEls. As a centre of learning, the Health promoting HEI
seeks to exploit its potential for contributing to health gain by developing the curriculum and research
across all University/Colleges faculties and departments. ,

Towards this end, the following initiatives can be undertaken
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7.1, Design Health Promotion courses and cocurriculum
that are proactive, responsive and sensitive to the
needs and the preferences of a diverse and ever-

changing population

UGC +

HEI

7.2 Transfer: Designing credit based
courses on varied health & wellness initiatives

lnter lnstitute Credit
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HEI

7.3 Conduct population based assessment of health
status, needs and assets.

HEI
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