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ABSTRACT

Intellectual disability (ID) involves person with general mental abilities that
affect their intellectual functioning level i.e. their Intelligent quotient is below 70-
75 and they have limitations in adaptive skills which are the basic conceptual,
socidl, and practical skills needed for everyday life. The condition begins before
age 18 and severity levels vary from mild, moderate, severe and profound.

Employment is a need for an individual either the individual is abled or
intellectually disabled. Everyone has right to work but person with intellectual
disability faces many barriers and challenges to secure a stable job. Employment
rates for PID (Person with intellectual disability) is lower than those with other
types of disabilities. Even in Article 41 and 42 of the Indian Constitution their
right to work is enshrined.

A World Bank Report is released in 2007 states that the employment rate of
disabled people(not PID alone) has actually fallen from 42.7% in 1991 to 37.6%
in 2002. In the US the employment rate of PID is 44% for the age of 21 to 64
compared to 83% for adults without disabilities.

The person with intellectual disability can be trained and prepared for
employment in some fields. For example , The PID can be trained to be peon,
cleaner , gardening assistant, waiting room assistant, servers. Other jobs can be
sweepers, poultry- farm, other assistant level activities, ctc. A "tr}l\ tm PID
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Person is not included in them . Even in government schemes the PID Person is
not benefitted.

The abled people has opinions that person with intellectual disability are
incapable of performing any task and they are not able to do the job work and
also not to burden them with work. But the employment is both need and right of
every human being. So , the person with intellectual disability must get
opportunities to live their.life with dignity and respect.

Objective: The main objective of this research is to aware the people around the
world about the employment of intellectual disabled people so as to train them in
some specific areas for job opportunities.

Methods: The study uses a research done by World Bank Report and other
related reports and articles for the employment rate of disabled persons.

Results: Person with Intellectual disability value employment but they still tace
many difficulties and challenges in same. Support and training can be given to
intellectual disabled persons for their employment.

Conclusion: PIDs need to work regardless of the type of employment provided
{o them. There must be work to earn a living or to facilitate higher levels of
employment opportunities for the PIDs.
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