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Adhere to a responsible pattern of conduct, behaviour and demeanor expected of

them by the community;

Manage their private affalrs In a manner consistent with the dignity of the

Seck to make professional growth continuous through study, research,

consultan:y,lndustrialIiasnningsandtheusrnfnr:wurking;

frank opinion by participation at professional meetings,

towardsthecuntriburiunolhnowlerlge;

Maintain active membership of professional organizations and strive to improve

standards of education to achleve excellence through knowledge generation and
i *ionorthelatesttechnlquesintheclaas;

seminars, conferences etc.,
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Institute 1n compliance of notice vide letter ref. no. GGSIPU/201?~1B/1039/Lesal
D1.18.07.2017 on the subject: Advisory under Clause 3(ii)(d) of Statute 24 of the GGSIP
University. Institute in compliance of same notified as under and necessary action

forthwith:-
a. The teachers and authorities of the Institutio
confidence building relationship with the students in terms of Ordinance No. 32 of

the Guru Gabind Singh Indraprastha University Act No. 09 of 1998, The Institution
may also keep watch on such teachers and members of administration who are
unable to build up such cordial and respectful relationship with students and
[measures in the nature of counseling and short term training

student Welfare E-Mail

n should maintain cordial , warm and

appropriate remedial
may be advised.

b. Every letter/representation/e-mail in the nature of appeal by students should be
aitended with reformative approach and sympathetic consideration. The Institute
<houid inform the parents of the students by writing the letter intimating the
shortage of attendance, which should be sent by speed post | registered post. The
parent’s may also be informed by e-mail or telephonically about such cases.

¢ Instivution officials should be absolutely transparent in taking the decision on
detention of students so as to avoid any suspicion of whimsical or selective action,
The detention list should be displayed at least 10 working days before the

S ementofthe ination

d. Institute has constituted 'Students Grievance Redressal and Welfare Office’

;hich jsl ellnpowercd to receive grievances from students, consider and address
peer::p‘:r_g::: ol[h: fram;wurkr a}:’ )the dp:-evallisng rules and regulations with the
inmmt;: . nmm‘:: ‘“re are of the students. SGR Committee constituted at the
i and directed to regularly engage in welfare activities of the
mde_nu 50as to gain the confidence of the students in its effectiveness and
genuineness. Institution SGR Commiltee is federated with the Directorate of
Students' Welfare of the University whiiii inay supervise and advise them, actively
It':ﬁ::: them and assist them in redressing the grievances of the students from time
2 :glnl:ft ,;,; =t -!g w arbitrary action, personal vendetta or- personal grudges
ke L:t:n enlt; by any teacher / authority of the Institute should be earnestly
by hu by ‘Students Grievance Redressal and Welfare Office' and it should
i ught w the notice of Director of the Institute, If the issues are
e level of Institute, the stud it
o] Mechan[sn:. * dem should be advised to approach the Grievance
B sl at the director level of the Institute which shall act as the

Code

o rp:f;:mfemmal Ethics & Responsibilities of (Teaching Staff)

mmmm:; ::lnu GOBIND SINGH INDRAPRASTHA UNIVERSITY Act 9 of 1998 [Ac

CODEORPROPEC: ices (amended up to 30th June 2012)], New Delhl; ORDINANCE 32 :'
IONALETHICSand RESPONSIBILITIES OF (TEACHING STAFF) =

Clause ;
Use : 2. TEACHERS AND THEIR RESPONSIBILITIES

2.1 Whosoever
dopts teaching as
fimgalr g as a profession assumes the obligation
b ,tz“’ :;;s:llifc::ra:;ordancie wilfhhthe ideals of the teaching pl‘nsrissio:o;tzzss:;
o1 the scrutiny of his students and th | 'I
Every teacher should see el bt e
that there is no incom i
bractiong, patibility between hi
WI:ichC::;I;e national (deals of education which have already heu: E:te ‘f::rttlf mu:i.l
The Pl'ﬂfes; should seek to inculcate among students must be his /herown id nr{
Vbl lon further requires that the teachers should be calm atl i
ative by temperament and amiable n disposition, DA

uties in the form of teaching, tutorial, practical, academic and
seminar work consclentiously and with complete dedication to develop expertise

assist in carrying out functions relating to the educational

of the Institute such as: assisting in appraising applications for
as well as assisting in the conduct of

invigilationand evaluation; and
cular activities including

admission, advising and counseling students
dingsupervision,

Institute examinations, inclu
jcular and extracurri

participate in extension, co-curr
community service to encourage teamwo rk.
Strive to bring transparency and equity in his day to day work and generate
lence in the field of research.

knowledge toachieve excel )
owledge to encourage students for

Disseminate thought provoking kn
developmentof innovative research work.

Clause: 3.0 TEACHERS AND THE STUDENTS

Respecttherightand dignity of the studentsin expressing their opinion;
Deal justly, fairly and impartially with students regardless of their religion, caste, political,
economic, socialand physical characteristics toreflect transparency and equity;
Recognize the difference in aptitude and capabilities among students and strive to
meet their individual needs;

Encourage students to improve their attainments, develop
atthe same time contribute to community welfare;
Inculcate among students scientific outlook and temperament and respect for physical
labour and ideals of democracy, patriotism, peaceand imp tofenvir G
Be affectionate to the students and not behave ina vindictive manner towards any
ofthem for any reason whatsoever;

Pay attention to only theattainment of the studentin the assessmentof merit;

Make themselves available to the students willingly even beyond their class hours
and help and guide students without any remuneration or reward;
Aidstudentstodevelopanunderstandingofnational heritageand national goals; and
Refrain from inciting students against other students, colleagues or adminis tration

orany authority.

their personalities and

Clause: 7.0 TEACHERS AND GUARDIANS:
Teachers should:

Try to maintain contact with the guardians of their students to keep them inlormed
of the state of their ward's academic pursuits, their general conduct or behaviour
and interestin cultural and other co-curricular activities etc.

Clause: 8.0 GENERAL

Every teacher shall at all times maintain absolute integrity and devotion to duty,

andalso bestrictly honestand impartial in all its official dealings.

Every teacher should at all times be courteous in his dealings with members of

publicand promptin his official dealings.

Unless otherwise stated specifically in the terms of appointment, every teacherisa

whole time teacher of the Institute, and may be called upon to perform such duties

as may be assigned to him by the Competent Authority, beyond scheduled working

hours and on closed holidays. These dutles inter-alia shall include attendance at

meetings of Committees to which he may be appointed by the Institute.

Every teacher shall do nothing which s unbecoming of a teacher of the Institute.

Noteacher shall indulge in acts of sexual harassment of any person at his/her work

place. ; !

Every teacher shall observe Y

zﬂ shstaprisdhiumiinyiy ::Le t;ched uled hours of working during which he must
xcept for valld reaso i

absent fromduty wIthott:;‘r‘liir‘;:rl::{:aﬁi:en s e feeche mEha

Aggrieved students their
. parents and others
Students’ Grlevance Redressal Committee, Mﬁappmath s

+ Detallsabout Institute's Online Students' Grievance Portal:-

Name of the Portal:- Grie
H vance Redressal Commitiee
:\;ﬂ:lu:-https:/}ashtavakm.ln/
n -https:/;‘ashtuvnkm.ln/gl‘imnce-rgdressal-mmmltlee/

Incharge - Students Welfare




